
8) Anti-corruption Policy 

 Southern Concrete Pile Public Company Limited foresees the importance of business 

operations with morality, ethics, and social responsibilities. The Company encourages its 

employees, executives, as well as directors to adhere to codes of ethics. Due to the realization 

of anti-corruption, the Company promotes all levels of employees and related persons to act 

against all kinds of corruption and obey Thai laws. The Company, therefore, has established 

anti-corruption policy, as follows:    

8.1 Definitions 

 Fraud means performing or refraining to perform duties or wrongfully use of power 

in positions to demand any article or benefits for personal interest or benefits of others.  

 Corruption means giving or receiving, promising to give money, articles, services or 

any other benefits to government officials, government agencies, business organizations, or 

stakeholders in order to perform or refrain to perform, to acquire undue benefits or privileges, 

to gain advantages in business competition, or to protect or conceal offences under the laws, 

for corporate benefits or self-interest or others.  

 Company means Southern Concrete Pile Public Co. Ltd 

 Subsidiary means juristic persons that the Company holds share not less than 50 

percent (the Company has no subsidiaries). 

 Director means the Company’s directors, subcommittee, and independent directors.  

 Executive means personnel in commanding level i.e. managing director, directors, 

department managers, heads of sections, including deputies or assistances of aforesaid 

positions.  

 Personnel means daily and monthly paid employees, including temporary contract 

employees.  

 Related person means spouses, children, and relatives of the Company’s directors, 

executives, and personnel. 

 Third party means partners, contract party and subcontractors.  

 Stakeholder means those who have relationships with directors, executives, 

employees, community partners, and surrounded communities.  

8.2 Anti-Corruption Policy 

 Against all corruptions both direct and indirect manners 

      Employees, executives, directors, subcommittee, and internal auditors of Southern 

Concrete Pile Public Co. Ltd. shall comply to the anti-corruption policy as follows: 

8.2.1 Prohibit to perform any improper action or corruption with or without 

intention, directly or indirectly, for corporate benefit or one’s interest and relatives.  



 8.2.2 Refrain to accept all kinds of corruption, even for corporate benefit or one’s 

interest and relatives.   

8.2.3 Corporate, as well as stakeholders, shall not get involved in corruptions in 

direct or indirect manners.  

 8.2.4 Notify or report the supervisors by any mean if witness the corruption or 

corruption possibility.  

 8.2.5 Acknowledge employees, executives, directors, and third parties about the 

intention to anti-corruption including making employees understand about the policy.  

 8.2.6 Not lessen position, punish or give penalties to employees who perform against 

corruption even that performance causing the Company to lose business opportunities.  

8.3 Practice Guidelines 

 In response to anti-corruption policy, the Company has established practice 

guidelines, as follows: 

8.3.1 Political Contributions  

 Political Contribution means giving financial support or other contributions to 

political parties, politicians or political candidates, including related person or agencies. 

 The Company shall act neutrally and not perform any actions to align with any 

political party or authorities. It is prohibited to offer the Company’s money or resource, 

directly or indirectly, to political parties or politicians. The Company shall stipulate the 

practices, as follows:    

 1. Not allow to install campaign signs of any political party or any person in the 

Company’s premises or on the Company’s properties.  

 2. Not allow to use the Company’s vehicles or properties to transport people for 

voting to any specific party, or to support any party or any candidate.  

 3. Not accept donation of money or articles which is a contribution to any political 

party or activity of any group, as well as not give support or assistance, directly or 

indirectly, to specific candidate.  

 4. Support democratic movement, as well as give contributions to non-specific 

political activities as prescribed by related laws; and allow employees to take leaves for 

voting at their domiciles.  

 5. The Company’s directors, executives and personnel are entitled to independently 

and personally participate or support political activities, outside of business hours. However, 

they shall not make use of the Company membership for any political benefit.   

 

 



 8.3.2 Charitable Contributions and Sponsorships  

 The charitable donations in form of money or articles, as well as money 

sponsorships, to government agencies or third parties shall be considered and approved by 

supervisors as contributions beneficial to public or surrounded communities. The donations 

shall not be for corporate benefits or personnel, or for competitive advantage. All 

contributions and sponsorships shall be performed on behalf of the Company, with reliable 

certification or receipt to proof the activity arrangement, following approval process of the 

top management.  

 8.3.3 Gift and Modest Expenses 

Building good relationships with customers or business partners is necessary to 

business operations. The Company, therefore, has established policy in provision or receipt 

of gifts or entertainment to avoid corruption as mentioned below:  

 Employees shall provide or receive gifts and pay modest expenses in the following 

conditions:   

1. subject to customary practices, business convention or manners.  

2. subject to appropriate value and occasions. 

3. in accordance with laws, code of conduct, or anti-corruption policy. 

4. must not be valued exceeding to 3,000 baht. 

5. must be followed approval process. 

6. Accept gifts as customary practices, business convention or manners not 

exceeding to 3,000 baht. The received gift shall be submitted to the Company and it shall be 

allocated as appropriate. In case a gift is valued more than 3,000 baht, employees shall 

inform supervisors for consideration prior to the receipt.  

 To avoid involvement and risk of corruption, payment of donation, sponsorship, or 

modest expenses shall be performed by filling in an approval form identifying reasons of the 

matters.  

 8.3.4 Third Parties  

 1. The Company’s employees, executives, and directors are prohibited to offer 

money, returns or any privilege to employees or decision-making authorities of partner 

companies in order to acquire trading privilege or competitive advantages.     

 2.  The Company’s employees, executives, and directors are prohibited to demand 

for money, returns or any interests from contractors or persons selling products or providing 

services to the Company in exchange of buying products or services from specific traders.  

 3. Employees shall not make personal advantages obtained by position to receive or 

demand third parties or extended parties to provide any service not related to Company’s 

business.  

 



8.4 Responsibilities and Punishment 

 The Board of Directors intends to implement effective anti-corruption policy, 

including creating awareness in corporate, leading to corruption free nation or public. The 

responsibilities and punishment are stipulated as follows:    

 1. The Board of Directors has duties and responsibilities in formulating policy and 

monitoring its effective results.   

 2. The Audit Committee has duties to review and examine the operation in 

accordance with anti-corruption policy and practice guidelines for corruption prevention.  

 3. The Company’s employees, executives, directors and subcommittee shall strictly 

perform their duties according to anti-corruption policy.  

 4. In case of witnessing corruption of the Company’s employees, executives and 

directors, the maximum penalties shall be specified according to the Company’s provisions, 

Thai laws, or laws related to the Stock Exchange.      

 5. It is responsible of executives in all departments of marketing, procurement, 

accounting, production, service and personnel, to regularly monitor working process to 

avoid corruption.  

8.5 Policy of Whistleblowers  

 The Company shall provide all group of stake holders an opportunity to exchange 

information, including listening to opinions and suggestions of all stakeholders for mutual 

benefits; and to operate the Company according to the operation plan and objectives. In case 

the stakeholders have not received fair treatment, they shall contact or complain directly to 

the Company’s Audit Committee at e-mail: audit_committee@scp.co.th and/or to the 

Company Secretary at e-mail: company_secretary@scp.co.th.  

 

 The Company has developed practice guidelines for protecting employees or 

whistleblower. Information received shall be treated as confidential. The investigation 

processes shall be done without disclosing the name of a whistleblower, a complainant or 

information resource.  

 

 In case of improper behavior, the committee shall be established to investigate, make 

judgment, consider, punish and present the report to the Board of Directors.  
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